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Objectives: The aim of this study was to review from past literature reports
the information that exists regarding the delegation of authority from a nurse
manager to nurses.

Methods: Twenty-seven literature reports published in 2000 or later were
examined.

Results:The literature reports included three qualitative studies. With the
exception of these three qualitative studies, the literature reports indicated
the methods of the delegation of authority such as preparation for delegation,
support for the nurses with delegated authority, and evaluation of the results
and processes. The literature reports also suggested that the delegation of
authority would promote the growth of nurses and direct merits for nurse
managers, promote the growth of the organization/team, and benefit patients.
Conclusion:Few study reports exist on the delegation of authority from a
nurse manager to nurses. The methods, benefits, preliminary requirements,
and obstacles of the delegation of authority were clarified. Literature reports
suggested that tasks to be delegated should be selected, but the scope of the

tasks was not specified.
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