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The relationship between second-year nurses' learn and experience while in nursing
universities and proactive behavior
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Aim: The Aim of this study was to identify factors related to the proactive behavior
of second-year working nurses with the focus on what they have learned and
experienced within and outside of the nursing colleges/universities prior to workforce
entry.

Methods: Participants were university-educated nurses in their second year of work
experience in hospitals with more than 400 beds in the top seven prefectures of
high employment rates. Multiple regression analysis with “proactive behavior” as
a dependent variable, and “on-and-off campus learning” and ‘personal attributes’ as
independent variables.

Results: The study included 105 subjects (valid response rate: 97.1%). Two factors:
“influence degree” ([ = .61) and “participation degree” in the participatory classes(f
=.19) were found to be strongly related to the proactive behavior of second-year
working nurses.

Conclusions: To promote proactive behavior, it is important for nursing students to
learn the basic qualities and competencies required for the nursing profession by
making sense of them through the contrast of new and different experiences in the

organization they will work for after entering the nursing profession.
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